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Sand Storm in Riyadh, Saudi Arabia

BRZNESBORZEAR) “TNFIE (FIB3EF)

=EIE (XBEFLUSEF¥LE) %is (EEES
WA 4888 ) - SHISHERESETRE BHE
BABHAZMUER  TIERHEERE 1E
TTiSFFE LIRS S RERESRES &
FANBEE AL BHEEITHIS VB REIFIHA
BEHEER KEBEEFRRH#EI 2R K
2009 F 2 BERAEASH18H  EEXRETEA
ZH BERHYLTEERERESHERIAR
MmiE - B R EEREBFENEIAS BIFEZ
AAEALH - HEHEMS  BAVEER
50 BHEMREAEE BRiEREITENR
R bR B2 SEIKIRTEER - BHNE
BRE(t - LN =RB)  HERZREE M
HMeBEEEAREL S WA ZERFIL
HEER2HRNER EEEEING As8EE]
HiE "IN, (BE R AR RMERL AR
AB—E LIS T ER/EEUK)  BFiEiFE
LEo

ARENT BOWREZIBES 2 "H
HZRERERTE R 5KH - BB TE D BIR BIREE (
PRTIFRTEZ TR 4 BLEE L ERIMR S LU0
B BREREREE  FHOK-) ~RR
xEE HESHREXR EFEREM 2FFR
BIVEREZET T £EER MRIRERER

Sand Storm in Riyadh, Saudi Arabia
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organized a gathering of expatriates on Dec. 31, 2009.
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EOE US$ 9011E5,700& (20074)
BHBEEOE US$91E9,196 % (20085F)
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HOME US$ 2,3331E1,700& (2007%)
mFHEHOE US$150181,321E ( (2008%F)
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FEHAMS BA ~ 26 - M8 ~ PEIARE ~ ENE ~ #0iE « 88 « GCCIFES5E
FEEOR FEGDE) ~ ESTHEE
BHREZE
(FRREeITR)
FEMEEE OmIg
© LR
ZHEFREFEH © wB
HE% ® IMF
® WTO
® OPEC
® GCC (Cooperation Council for the Arab States of the Gulf)
FEEZRERBUF | © Council of Saudi Chambers of Commerce and Industry
FREETLAE P.0.Box 16683,Riyadh 11474, Saudi Arabia

Fax:+966 1 402-4747

E-Mail: coscc@midleast.net

Website: http://www.saudichambers.org.sa/

® Riyadh Chamber of Commerce & Industry

P.O. Box 569,Riyadh 11421,Saudi Arabia

Fax: +966 1 402-1103

E-mail: rdchamber@rdcci.org.sa

® Jeddah Chamber of Commerce & Industry

P.O. Box 9549,Jeddah 21423, Saudi Arabia

Fax: +966 2 651-0996

(® Eastern Province Chamber of Commerce & Industry
P.O. Box 719, Damman 31421, Saudi Arabia

Fax: +966 3 857-0607

E-Mail: info@chamber.org.sa

® Saudi Arabian General Investment Authority(SAGIA)

Website: http://www.sagia.org.sa/
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FEETIMSEE N (® Economic Division, Taipei Economic and Cultural Representative Office in the Kingdom of Saudi
Arabia

P.O. Box 94377, Riyadh 11693, Saudi Arabia

Tel: +966 1 488-1900

Fax: +966 1 488-1605

E-Mail: ecotecro@shabakah.net.sa

® Jeddah Office, Taipei Economic and Cultural Representative Office in the Kingdom of Saudi
Arabia

P.O. Box 1114, Jeddah 21431, Saudi Arabia

Tel: +966 2 660-2264

Fax: +966 2 665-7205

E-Mail: Jed@mofa.gov.tw

TREFFIE B AL Saudi Arabian Trade Office
Bt R FAIR6 28957448
Tel: 02 2876- 1444

Fax: 02 2875- 2919
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The Outlook of Taiwanese Outsourcing Business in China
Abstract

Since the late 1980s, countless Taiwanese manufacturing
companies have outsourced their productions to China for
its abundant surplus labor, cheap economic resources, and
generous tax incentives. However, after the financial crisis in
2008, the Chinese government began to promote its “state-
owned” enterprises and did not allow several international
businesstransactions. In2008alabor contractlaw was enacted.
It helps invigorate the new labor movements inspired by the
recent Foxconn and Honda incidents. Consequently, a wave of
unprecedented strikes and unusually steep pay hikes spread
throughout the coastal industrial vicinities of China. The
social unrest revealed a radical polarized income distribution
issue in China. In an attempt to achieve an equalized income
distribution, government officials announced their intentions
to increase minimum wages, expand domestic demands,
and implement social welfare programs through tax revenue
funding. Through heavy subsidies on household appliances
and China’s version of the“Cash for Clunkers” program, officials
hoped to increase demand on domestic goods. The emphasis
placed on increasing minimum wage and increasing demands
on domestic products were also intended to coerce the low
value, labor-intensive export industries to move to China’s
inland, so that valuable state-of-the-art industries would
foster China’s technological advancement.

The current developments in Chinese government policies
point to the direction of returning to a centralized planning
system. The era of cheap labor and seemingly unlimited
surplus supply of labor in China is gone. Under these
circumstances, Taiwanese manufacturing industries are faced
with similar outsourcing issues during the 1980s. This article
illustrates how the US manufacturers overcame the potential
setbacks by globalization and outsourcing in the past. The
alternatives of short- and long- term exit strategies are
discussed. Finally, this article concludes by presenting case
studies on Apple Computer and the cellular phone industry
in South Korea with the hopes that these stories will inspire
Taiwanese manufacturers to set long-term goals of becoming
trend setters.

(Authors: Chih-Chen Yang, president of Mitsuba International,
Inc. North Carolina, Yu-Mong Hsiao, Economics Professor,
Campbell University, North Carolina)
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BEE (ERRE) 7455
(hah8 ua2 i7 ho2 chit4 thob)

Hawaii is good for playing

TSOGA T3 Taiwanese class handout, 11/20/,
12/5/, 12/12/2009. By S.C. Tsai after a trip

there

(—)
BEE (BERRE) 756
hah8 ua2 i7 ho2 chit4 thob

Hawaii is good for playing

T AT KANE >
cal pool langb ho7 co3 kath-neh

A man is called KANE

B KFEIE
chool1 iong? tua7 khool pe?2

they are strong and heavyset

YIS RRKIAE o
ko3 cunb liah8 hib tak8 hang7 e7

The can row boats, fishing, and other works

BE ASRMIWAHINE

cal boo2 langb ho7 co3 wah-hee-neh
A woman is called WAHINE

PERTRIRTEFESEMILE -

hing1 cingd kua3 e5 huel khool ho7 co3 LEI
The wreath hanging on the chest was called
LEI

BEFERE &EEWHAft-

iol sinl ching7 chau2 kunb pin3 pinni
chah4 pe? huel
She wears hula skirt on the waist and white

flower by the temple.

NEpkEEEERE o
Ciunn3 kual thau3 bu2 cin1 bi2 le7
Singing and dancing, she looks really pretty

()
R EE S K UPUNA WAHINE »
al ma2 ho7 co3 koo-poo-nah-wah-hee-neh
Grandma is called KUPUNA WAHINE

B R NREFENENE
ai3 khi3 kong1 hngb khuann3 NENE
likes to go to park to see NENE -

R /ASRAIKUPUNA KANE »
al kongl ho7 co3 koo-poo-nah-kaih-neh
Grandpa is called KUPUNA KANE

ERERAMTPOKE -

ai3 ciah8 chinnl hi5 bah4 co3 e0 POKE
likes to eat POKE made of raw fish flesh
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FRARMMIASR -
ongb laib bok8 kuel mua2 si3 ke3

pineapple and papaya are everywhere

B B o
Hai2 kinnb iab ci2 siong7 kai3 ce7
on the seashore, coconut is extremely

abundant

(=)

KL TERRB SR AYPELE

hue? suannl lai7 €5 sinb bingd ho7 co3
peh-leh

the goddess inside volcano is called PELE

RIEF B HLERIMANUENUE -

thinn1 ting?2 chai2 sik4 e5 khing7 ho7 co3
a:h-noo-weh-noo-weh

rainbow in the sky is called A:NUENUE

KEEABZERRE
cui? te2 chang3 bi7 khuann3 tiohO hi5 cinl
ce’l

under water, snorkelers see many fishes

#H(EH) BENWARERL EFR
chu7 hai2 ing2 eb langb long?2 si?2 siao?2
lianb kel

on waves, all surfers are young people

RIEFTREZEE
kuil tiaub kel loo7cuanb cuanb kuani
kong1 kheh4

entire street teemed with tourists
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E =SS AMRE -
huann1 hi2 chit4 tho5 goob loo7 seh8
they happily play around streets and alleys

Bdsx— -

HUEBE A IK** (hongl thail tua7

cui2) Typhoon and Flood Handout for T3
Taiwanese class, TSOGA, Revised 8/15/2009

after Morakot hit Taiwan

JE e ~ e - fRES -
hong1 tail hongl tail 1i2 cin1 phainn?2
(Typhoon, typhoon, you are really bad.)

— IR A HE
cit8 tangl laib leh4 kui2 na7 pai?2

(You come many times each year.)

BEXRE  MBATEFDEE

thau31 tua7 hongl chiulkak4 langb khia7
be7 cai7

(High wind blows & staggers people.)

BEHFEREIRE -
chiu7 a2 tang1 tol sail uail

(Trees fall and tilt to all directions.)

SEAR - EKS
loh8 tua’ hoo7 e7 co3 cui? cail

(Heavy rain can cause flooding.)

LI AR ERENIEIZE -
suannl pangl loo7 tng7 chil cham?2 tai7

(Landslide & road washout cause miserable.)



BARGETARA -
gua? beh4 kong?2 hoo7 |i2 cail

(I want to talk and let you know.)

a7 IR B
siong? ho2 |i2 mai2 laib

(You know better not to come.)

EE2EVNREREING
cau? hng7 hng7 khi3 bih4 tua3 gua7 hai2

(Run away to the ocean and get lost there.)

Wl AGE | LB RIERAE -

m7 thangl laib chial cingl tioh8 suanni
piah4 to3 thaub cail (Don’ t come here
or you Il hit the cliff and tumble down the
hill.)

** Based on “ JEME" - EXEZEFTN (5)
IERRERF v 2002

(1F& - AEEIEK1996-1997)
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Soft Skills - Career Smart

Wushow "Bill" Chou E&1{E

In the last issue, | described how to be self-mart,
with an emphasis on being work smart. In thisissue,
we focus on being career smart, which consists of
the following mantras: "a big fish in a small pond
beats the reverse," "hop to a more opportune
pond," and "don't polish a sneaker! The aim is to
find organizations and specialties in which your
strength gives you the opportunity to jump onto
a career fast track.

A Big Fish in a Small Pond Beats the Reverse

Someone will always be more capable than we are
or less. We just have to play the best game we can
with the cards we're dealt. Generally, it's better to
work in an environment in which you're the big fish
in a small pond, rather than the small fish in a big
pond. Being a big fish in a small pond, you're more
likely to move up the career ladder faster and be
happier. If you grow too big for the small pond, you
can then move to a bigger one, where you're likely
to jump in at a more preferred position.

lllustrating Example: Undistinguished in the
Big Pond

Most talented technical people, especially those
with advanced degrees, consider research and
development positions to be more prestigious
than others. In particular, they prefer R&D labs or
research universities, which require them to have
both outstanding talent and diligence. A few peo-
ple flourish in this environment, but for most, it's
akin to being a small fish in a big pond. They could
be happy and proud with what they're doing and
have a good career, but it won't be distinguished.
Two scenarios highlight the potential hazard of
being the small fish in a large pond.

A high-tech startup company had a reputation as
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a brain trust. Its founders could recruit the best
and the brightest, but after one year in operation,
the company had spent all its venture capital
money, and its income couldn't sustain the entire
operation. About half the employees were laid off;
several highly intelligent staff-many of whom were
akin to relatively small fish in comparison with
others-lost their jobs and experienced an adverse
impact on their careers.

Many talented, new PhD graduates aspire to
work as assistant professors at first-tier research
universities, such as MIT and the University of
California, Berkeley, where the general rule is
that assistant professors can hold their position
for a specific number of years, typically seven.
If this person isn't promoted within this time
frame, his or her contract with the university is
automatically terminated. The primary problem
here is that the number of positions available
for promotion at these first-tier universities is far
less than the number of assistant professors who
need to be promoted. The net result is that many
bright, young people get rejected and lose their
jobs at the end of a seven-year stint. Had they
started at a less prestigious university, they could
have been promoted to associate professor. No
self-respecting university would hire an assistant
professor rejected from another university as an
associate professor.

lllustrating Example: Shining in the Small Pond

Some people, whether by design or reality, choose
to work in less glamorous areas, where they're akin
to being the big fish in a small pond and more
likely to shine.

K, a new PhD graduate, had an offer from a large
high-tech company with both a research center
and a manufacturing facility. He decided to work in
the latter, where the staff typically didn't have PhD
degrees and didn't work long hours. He quickly
became a manager and is now a director at another



company specializing in manufacturing chips.

R was a newly graduated PhD from a top-rated
university starting his career in a high-tech
company's development group as a staff member.
He was doing well, but wasn't distinguished. He
then joined another company and worked in its
production group, where demand for technical
originality was no longer important and his
technical strength gave him an advantage over
others. He also has good personal skills, which
matters more in production than in R&D. He's now
a senior vice president.

Y was a computer scientist with a PhD working in
an R&D group as a project leader. He then changed
his career direction and moved into the IT area
as a technical staff member. His technical ability
helped him comprehend the IT issues facing the
organization and advance the IT operation, and he
quickly outshone all of his colleagues, including his
managers. In less than five years, he became a CIO
with a US$100 million annual budget.

Had K, R, or Y joined a research lab or a university,
it's unlikely any of them would have achieved what
they did financially or professionally. They rose to
the top because, based on their skills, each chose a
"pond" in which he could shine and be the big fish.

Hop to a More Opportune Pond

Depending on your personal strengths, certain
environments are more suited for fast career
growth than others. However, regardless of where
you are, you still might reach the point where it
becomes difficult to move up the ladder at the
same rate as you did before. This could be time to
move to another environment:

you're now too big of a fish for your original small
pond and need to jump ponds for better career
growth potential. Figure 1 graphically illustrates
this concept of "pond hopping."

lllustrating
Government

Example: From Industry to

Carve §

Equibvallent position
subsequent to
hopping”

Career Growth

Years in Service

Figure 1. Pond hopping. Curves 1 and 2 represent
the typical career growth pattern as a function of the
number of years worked on the job in two different
working environments. Curve 3 represents a typical
career growth pattern with “hopping.” Prior to the hop,
Curves 1 and 3 are identical; after the hop, Curve 3 takes
the slope of Curve 2. The dotted green line symbolizes
the number of years saved in achieving the new position
as the result of “hopping.”

If you're a new graduate with a computer science
background or equivalent, your ideal first job
might not be working for the government. For a
fresh new graduate, your starting rank (or grade
level) depends only on your degree, not on your
major or school, so even if you're a top student,
from a top university, with a hot major, your
starting rank would be the same as other fresh new
graduates with the same degree regardless of their
majors or the schools from which they graduated.
This means if you majored in an IT-related field,
you would very likely get a higher starting salary
and a higher annual salary for the first few years
in the private sector. That said, if you then apply
for and are offered a position in the government,
you're likely to get a salary matching the one you
received at your current job. Because salary varies
with rank, you'll likely get a position with a higher
rank than what you would have been able to attain
had you started working for the government fresh
out of school.

This is exactly what happened toY, my earlier CIO
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example.

When he changed his career from private industry
to the federal government, he was offered a GS-
14 position, with a salary matching what he was
getting from his job in industry at the time. Had
he joined the government fresh out of school, it
would have been highly unlikely for him to reach
that level of salary and rank. As it turned out, he
only needed two promotions to qualify him being
considered as a ClO (from GS-14 to GS-15, and then
to senior executive service [SES]). This career path
is by no means easy: in his case, his strong technical
background and amiable personality gave him a
big advantage, and he got himself promoted from
GS-14to GS-15 and then to SES and ClO in less than
five years.

lllustrating Example: From Government to
Industry

For an IT professional. a ClO is typically the highest
position you can expect to achieve at government
agencies. People who have achieved the position
of large federal agency ClOs might find greener
pasture in private industry for career growth.
Indeed, many large federal agency CIOs retire
early from the government and then take a senior
position in a private organization.

lllustrating Example: From Small Company to
Large Company

It's relatively easier to get a fancy title, such as vice
president or director, while working for a "small"
company, but you also get a "small" amount of
responsibility. Thus, if you want to advance your
career, you need to change ponds and move to a
larger company or organization. Fortunately, you
already have a good title, so you can jump into a
good position in the new pond relatively easily.

I've known several vice presidents and presidents
of small companies who ended up in large
corporations with good positions.OneVPina small
company ended up asadivision VP ata much larger
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corporation, another VP in a small company ended
up as a director at a much larger corporation, and
a third VP of R&D in a small company ended up
as a full professor at a large university. It's unlikely
that each of these individuals would have attained
these positions within the same relatively short
time period had they started their careers at these
large corporations or universities.

lllustrating Example: From Research Lab to
Research University

Working full time at a research lab in a large
corporation has two advantages over doing
research at universities: corporations are more
likely to pursue research related to current
interests, and working full time at a research lab
means you can spend more time researching
a particular topic and therefore produce more
results. People who have worked successfully at
these research labs have the potential of getting
a senior appointment at a university faster than
faculty members who begin their careers at
universities.

| personally know of at least five people who
worked in industry R&D and then moved on to
universities. They received a tenured full professor
appointment even though they had never been
faculty members to that point. Typically, it takes a
bright new assistant professor 10 years to make it
to a full professor, yet among the five individuals |
mentioned earlier, three of them had been out of
school for only seven years. By going into industry
and doing full-time research first, they shaved
three years off the time needed to get where they
wanted.

Don't Polish a Sneaker

In some situations, no amount of our effort would
get us the results we hope for or change the course
of events to our liking. We might have to give up or
take a dramatically different action.



lllustrating Example: Manager vs. Executive
Assistant

C was an executive assistant for D, a senior
manager. C was very good at working on PCs
and was quite sociable. She enjoyed reading PC
trade magazines, and whenever people needed
help with their computers, she was there to assist;
likewise, whenever D had a visitor waiting in the
reception area, she would readily engage that
person in conversation. However, in doing all these
things, she was tardy in getting D's assignments
done. She felt that reading PC magazines kept
her well-informed, which helped her as she
assisted other workers with their computers; she
also believed that she should make visitors feel
welcome. D felt that fixing computer problems,
especially somebody else's, was tech support's
job, not hers; ditto entertaining visitors or being
well-versed in the latest PC news. D insisted that
getting his assignments finished promptly was
a much higher priority. He figured the situation
was a lost cause and that he shouldn't even try to
"polish this sneaker," so D started to document the
activities that weren't her job functions and either
fire her or get her transferred to another job in the
company. Apparently, she was thinking along the
same lines: before D took any action, she accepted
a job in another office. They both ended up happy
by giving up "polishing the sneaker."

Illustrating Example: Not Seeking Promotion

In the last issue ("When Things Go Wrong, Blame
Yourself"), | mentioned the story about a senior
director, K, who commuted every weekend
between Oregon and California and was convinced
that he had little chance of being promoted to
a VP position without stopping or substantially
reducing his weekend commuting. Because he
didn't want to give up the weekend commuting,
he simply gave up the hope or effort in trying to
get promoted. He stopped trying to "polish the

sneaker," so to speak.

Illustrating Example: Wishful Thinking and
Nonchalance

Many of us tend to think things will work out even
if evidence indicates otherwise. If we look around,
we can easily identify 22 projects that should be
terminated but aren't, people who should change
their jobs but don't, or businesses that should
close but haven't. I'm sure some financial wizards
saw trouble coming in the economy last year, but
they were either nonchalant or just wished (either
through their ability or via Alan Greenspan's
policies) that things would somehow work out.
Such observations should be a constant reminder
that sometimes we just have to stop "polishing the
sneaker!" As President Barack Obama said, "l don't
care if you're driving a hybrid or an SUV, if you're
driving toward a cliff, you have to change direction.”

The ideas suggested in this article point to possible
ways for a fast-tracked career. The underlying
assumption is that you must also be recognized
as a good performer at each step along the way. To
this end, | would like to remind you of a principle
that everybody knows: the first impression is a
lasting one. Whenever you start or move to a
new job, work especially hard at the beginning
to present to your new bosses and colleagues an
excellent initial impression.

Wushow "Bill" Chou, an IEEE fellow, is the chair of IT
Professional's advisory board and professor emeritus at North
Carolina State University. His research interests include the
Internet, software development, Web-based learning, and IT
management. Chou has a PhD in electrical engineering and
computer science from the University of California, Berkeley.

Contact him at chou@ncsu.edu.

©2009 IEEE. Reprinted with permission from IT Pro September/
October 2009, published by the IEEE Computer Society.
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Almighty and most merciful Father, we
humbly beseech Thee, of Thy great goodness,
to restrain these immoderate rains with which
we have had to contend. Grant us fair weather
for Battle. Graciously hearken to us as soldiers
who call upon Thee that, armed with Thy power,
we may advance from victory to victory, and
crush the oppression and wickedness of our
enemies and establish Thy justice among men
and nations. °© RIF+_A-"+H KXEiEA
SHR BlEREEEFEI L —MREEZE-
SR ERISEHEFRIET"  Well, Padre,

our prayers worked. | knew they would."°
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SERYHE:
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Restore Kissimmee River

RXIE

Tien-Shuenn Wu, Ph. D., P.E., Florida Department of
Environmental Protection

Kissimmee Watershed Program (KWP) is one of
the largest water resource management and
restoration programs in Florida. The KWP and
other associated watershed restoration projects
are currently coordinated by the South Florida
Water Management District (SFWMD). According
to the SFWMD's 2010 South Florida Environmental
Report, the goal of the KWP is to integrate
management strategies for the Kissimmee Basin
with the Kissimmee River Restoration Project
(KRRP) and to (1) restore ecological integrity
(SFWMD, 2005a, Chapter 1) to the Kissimmee
River and its floodplain; (2) conduct ecological
monitoring programs for restoration evaluation;
(3) develop a long-term management strategy for
resolving water and other management issues in
the Kissimmee Chain of Lakes; and (4) retain the
existing level of flood control in the Kissimmee
Basin (SFWMD, 2010, Chapter 11).

Located in the south-central Florida, the
Kissimmee River basin occupies a drainage area
of about 1,920,000 acres, starting from the central
Orange County and City of Orlando in the north
and extending southward to the inlet of Lake
Okeechobee, covers parts of Orange, Osceola,
Polk, Highland, and Okeechobee counties, and
forms the largest source of surface water to Lake
Okeechobee. The part of the basin north of the
State Road 60 - the Upper Kissimmee River basin
(UKB), is highly urbanized with major municipalities
like Cities of Orlando and Kissimmee and famous
tourist destinations such as World Disney World,
Sea World, and Universal Studio. The UKB area
also has the most of the lakes in the Kissimmee
River basin. Many of these lakes were connected

through canal systems and receive stormwater
discharge from urban areas.

The Lower Kissimmee basin (LKB) begins at the
outlet of Lake Kissimmee and flows south toward
Lake Okeechobee. The existing dominant landuse
in LKB is agriculture. In general, the agricultural
activities intensify toward downstream direction
of the basin, especially in area close to the inlet of
Lake Okeechobee; improved pasturelands occupy
the majority of the basin area.

Prior to 1965, the Kissimmee River meandered
about 103 miles toward Lake Okeechobee. The
floodplain, approximately 56 miles long, sloped
gradually toward south from an elevation of about
51 feet at Lake Kissimmee to about 15 feet at Lake
Okeechobee, falling an average of about one-third
of a foot in elevation over each mile of the river.
Before 1940, the LKB had very sparse habitation.
After the World War |l, rapid development in the
basin set the stage of extensive property damage
when a sever hurricane occurred in the basin in
1947 (Federico, 1982). To address the flooding
problem in the basin, Congress instructed the U.S.
Army Corp of Engineering (USACE) to design aflood
control project for the central and south Florida
area. In 1954, Congress specifically authorized
Kissimmee River portion of the project, which was
constructed between 1962 and 1971, and turned
the 103 mile meandering river into a 56-miles
long, 30-feet deep, and 300-feet wide canal (C-38
Canal). The channelized canal was divided into 5
impounded reservoirs (Pool A through Pool E) by
6 control structures (5-65 and S-65A through E).
In addition to the channelization in the LKB area,
canals and lake water control structures were built
in the UKB, aiming to regulate the lake stage for a
reduced water level fluctuation.

Negative ecological and water quality problems
associated with the channelization were observed
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C-38 canal, pre-construction, source from:

(http://www.saj.usace.army.mil/Divisions/Everglades/Branches/
ProjectExe/Sections/UECKLO/KRR_Construction_Photos.htm)

almost immediately after the construction was
completed. The loss of floodplain due to the loss
of natural water level fluctuation caused the loss of
wildlife habitats.Nutrientconcentrationsinthe C-38
canal were elevated due to the reduced floodplain
retention. Dissolved oxygen concentrations in
remnant rivers dramatically decreased due to the
decreased flow velocity caused by the diversion
of the stream flow to the C-38 Canal. For the UKB
area, while the stormwater canal systems and
water level control structures on lakes provided
efficient ways to control the flooding, they also
significantly altered the natural hydrology of the
basin and destroyed extensive areas of litteral
zones around these lakes and eliminated precious
natural habitats for fish and wildlife.

In responding to these problems, Congress
authorized Kissimmee River Restoration Project
(KRRP) in 1992 through the Water Resource
Development Act. The restoration project aimed
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to backfill approximately 22 continuous miles of
the C-38 canal and remove S-65B and S-65C water
control structures to restore 43 miles of meandering
river and 27,000 acres of wetland (Koebel, et al.
1998). The total cost of the project was expected to
be $620 million and is 50/50 percent cost shared by
the SFWMD and USACE. Based on the 2010 South
Florida Environmental Report (SFWMD, 2010,
Chapter 11), by 2001, about 7.5 miles of the C-38
canal were backfilled in Pool C and the southern
portion of Pool B; 1.3 miles of old Kissimmee River
channel were recarved; and the control structure
S-65B was demolished. These efforts reestablished
flow to 14 miles of continuous river channel and
allowed for intermittent inundation of 5, 792 acres
of floodplain. By 2007, another 2 miles of C-38
canal were backfilled, 4 more miles of historical
river channel reconnected, and 512 acres more of
floodplain wetland is expected to be recovered.
The river restoration project is expected to be

C-38 backfill, source from:

(http://www.saj.usace.army.mil/Divisions/Everglades/Branches/
ProjectExe/Sections/UECKLO/KRR_Construction_Photos.htm)

completed in 2015.

To facilitate the Kissimmee River restoration,
a Kissimmee River Headwaters Revitalization
Project (KRHRP) was also designed by the USACE.
This project aims to elevate the water levels in
these lakes by 1.5 feet compared to the current



schedule, increase the water storage capacity of
lakes Kissimmee, Hatchineha, Cypress, and Tiger
by approximately 100, 000 acre-feet, restore litteral
zone habitats in these lakes, and approximate
historical flow and volume characteristics in the
Kissimmee River (USACE, 1996).

In order to evaluate the success of these restoration
projects, a comprehensive ecological monitoring
program was putting together by the SFWMD
(SFWMD, 2007a; SFWMD, 2005a; and SFWMD,
2005b).  Restoration success is being tracked
using 25 performance measures for ecological
changes that are expected to result from the
project, including changes in hydrology, water
quality, and major biological communities such
as plants, invertebrates, fish, and birds. Continued
monitoring since 2001 has documented promising
increases in dissolved oxygen levels, reductions in
river channel floating plant cover and accumulated
sediments on the river bottom, recovery of
wetlands, and increased populations of waterfowl,
wading birds, and bass and other sunfishes. Full
ecological response to the physical aspects
of restoration construction is expected after
implementation of the Headwater Revitalization
water regulation schedule in 2015, which will allow
better simulation of pre-channelization hydrologic
conditions.

While positive results have been observed through
these restoration efforts, a legitimate question
remains whether the restoration project is just
another human manipulation on the natural
systems. The question will surely be debated
throughout the restoration practices in the
Kissimmee River basin and hopefully, harmony can
be achieved between the human intelligence and
the Mother Nature.

REFERENCES:

Federico, A.C., 1982, Water-quality characteristics of the lower
Kissimmee River basin, Florida: West Palm Beach, South Florida
Water Management District Technical Publication 82-3, 107 p.

Koebel, JW., Jr,B.L.Jones,and D.A. Arrington. 1998. Restoration
of the Kissimmee River, Florida: water quality impacts from
canal backfilling. Environmental Monitoring and Assessment
57:85-107.

SFWMD. 2005a. S.G. Bousquin, D.H. Anderson, G.W. Williams
and D.J. Colangelo, eds. Kissimmee River Restoration Studies
Volume | - Establishing a Baseline: Pre-restoration Studies of
the Channelized Kissimmee River. Technical Publication ERA
#432. South Florida Water Management District, West Palm
Beach, FL.

SFWMD. 2005b. D.H. Anderson, S.G. Bousquin, G.W. Williams
and D.J. Colangelo, eds. Kissimmee River Restoration Studies
Volume Il — Defining Success: Expectations for Restoration of
the Kissimmee River. Technical Publication ERA #433. South
Florida Water Management District, West Palm Beach, FL.

SFWMD. 2007a. Chapter 11: Kissimmee River Restoration and
Upper Basin Initiatives. In: 2007 South Florida Environmental
Report Report - Volume |, South Florida Water Management
District, West Palm Beach, FL.

SFWMD. 2010. South Florida Environmental Report. South
Florida Water Management District

USACE. 1996. Central and Southern Florida Project, Kissimmee

River Headwaters Revitalization Project: Integrated
Project Modification Report and Supplement to the Final
Environmental Impact Statement. US. Army Corps of

Engineers, Jacksonville, FL.

http://www.saj.usace.army.mil/Divisions/Everglades/
Branches/ProjectExe/Sections/UECKLO/KRR_Construction_
Photos.htm

http://www.saj.usace.army.mil/Divisions/Everglades/
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RER
A

B K : Cardiac Anesthesia

and Critical Care Anesthesia

B =

mA

CFP, EA MBA
mipEEERR
BER ' MBOMER

Bt
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JEFMIZAKER
ER  REES

EE¥N 12|
Bl EEmt
AR NI AR

ER - SHEEEHR

e
A
Emory University

B : Magnetic Resonance

Imaging, Diagnostic
Radiology and Nuclear

Medicine

The Johns Hopkins University

E

fEIEL

BRI EAE

EEK ! Tire and Rubber
Compound R&D

P

- EMLRtEL

4 Purdue University

E R ! biomedical and drug

discovery research

E&+E

BEELt
EEFIRFREHENALE
&K ! Endocrinology

HER
IATRREL
BRSNS
ER MEIE

| REMEL

HBEEKRE

E K ! Real estate/

property, business litigation,
transactional work and other

general civil legal areas
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Program Schedule BiE %

7/30 (Friday)

Time Program &1 B In Charge

Member registration Dr. Fred Chiou ERfEfEH 1
1:00 ~ 4:00 pm | New member orientation Dr. Raymond Ho {a] &iZEEEM

L Atlanta Marriott Gwinnett Place Hotel (1775 Pleasant Hill Rd., Duluth, GA 30096)

Continue on site member registration (CCC) Dr. Fred Chiou ER#EfE1E 1+

First CAPASUS table tennis tournament Dr. Fred Chiou ER#Z2fE1E 1+

New member orientation Dr. Raymond Ho {a]& & 520
5:00 ~ 6:00 pm N

HBh B0 TECO Culture Center (CCC) (5377 New Peachtree Rd., Chamblee, GA 30341)

EllERE Welcome Dinner

Bk © TECO Culture Center (CCC) (5377 New Peachtree Rd., Chamblee, GA 30341)
6:00 ~ 6:30 pm | EWIAEE Reception at Culture Center (CCC) LRBE - THEELT  HERZUR RS HHR
6:30 ~ 6:45 pm | EBEE * M8 Keynote speakers REFE (Judges) FREER X SRFER @ SHHERI#E L
6:45 ~ 6:55 pm | EFRELEZEE Pearly shells BREFE
6:55 ~ 7:45 pm | EWIEEE Welcome Dinner TS AME R ZIHFEERE TECO D.G. Larry Tseng
7:45 ~ 8:00 pm | Z5E)Bk Line dance-Electric Slide, RS CAPASUSE Ix BZEHIR (GOSN EAH)
8:10 ~ 8:20 pm | SEAEREAHIE R TECO team performance EXEEIREREEERHNESIS (FaiE)

B FREE)

% xR i) Bf% BEFREIZRE)

I Fx (English or Japanese song) X237 (Chinese song)
8:20 - 8:30 pm | . ‘

2lit%(TBD) PRI & RFRESE (HHE)

I (English song) H3ZEx (Japanese song)
8:30 ~ 8:40 pm - . \ -

SHEW (Billy Joel's "Just the Way You Are’ ) ZIEE (JIloFhD LS I(2)

32 Fx (Chinese song) HEEF (Taiwanese song)
8:40 ~ 8:50 pm s < = N

FE GRURBIESER) {AEE (RERIEX)
8:50 ~ 9:00 pm Laugh Yoga demonstration

Ik FKE (Kong-Fu demonstration) Bt 2 £E (Belly dance)
9:00 ~ 9:10 pm N -~

FHE ERiE~Z K Sherarf2EE &
910 - 9:20 o EE - BHF (Music instrument - Flute) #hERTEZES - T #B (Music instrument - Er-hu)

110 ~ 9:20 pm — . — TN

FRINEE (IRIRFR - BRESR) Fraid

B EAERE (Ballroom dance performance) B IEAEEERE (Ballroom dance performance)
9:20 ~ 9:30 pm | #RZEFE couple (FEFH - RE—R) PR couple (EBHY - &RE—R)

LIEE couple (F45E - FREM LT FHAVMS) | couple (FH5E - HEEM LT HAYMSR)

=mEMZE (BZ) Jeopardy

9:30 ~ 9:40 pm = =

#IB% 5 /KE HB% 5 &8

BN L EABERET ER¥EHE Fred Chiou
9:40 ~ 9:50 pm BB BERE Group picture taking

BN AETERE K AE4E Award ceremony

53 & Program Schedule (7/31, 8/1/2010)
7/31 (Sat) Atlanta Marriott Gwinnett Place (1775 Pleasant Hill Rd., Duluth, GA 30096)
7:00 ~ 8:15 am Registration (continued) Dr. Fred Chiou ( ERfE2f&E1E L)
7:00 ~ 8:15 am Dr. Ray Wang ( Ei¥imtEt)
8:15 ~ 8:45 am Moderator: Dr. William Cheng (Ef&E A&RIER )
Breakfast at hotel s A
8:15 ~ 8:20 am Dr. Willie Chen (fRR{ZER)
8:20 ~ 8:25 am BT SRAA IE Xt ERE HFER
8:25 - 8:45 ) B RRBHILARIEER « SXLAEsRSNE
:25 - 8:45 am Opening Ceremony

HR




8:45 ~ 12:00 pm

Plenary session (Keynote Speakers)

Moderator: Dr. Yao-Wen Huang (23 % )

8:45 ~ 9:45 am

BENH MR BB MRE N

Dr. Andrew H.-J. Wang (EE§918 1)

9:45 ~ 10:00 am

Coffee break ({AE.)

10:00 ~ 11:00 am

BENRREMZHESA

Dr. Maw-Kuen Wu (R EE L)

11:00 ~ 12:00 pm | REKFIRHEZEE Dr. Robert .P.H Chang (BREB#1341%)
12:00 ~ 1:00 pm Lunch and New members introduction (FEREENIE) Dr. Frank Hsu (1&Z %)
7/31 (Sat) Sessions (M HEREHE) Moderator
A. Science and Technology Session (Fl#%#H) Dr. Ray Wang (Ei¥ImiEL)
1:00 ~ 5:30 pm B. Art & Literatures Session (Z3Z#H) Dr. Kevin Hsieh (GHi[E] 2 ##%)
C. Law Session (EfE#H) Li Kang Wang, J.D. (37 #@12EM)
A. Science and Technology Session (Fl#%#H) Moderator: Dr. Ray Wang (FEii¥¥m{EL)
1:00 ~ 1:45 pm RABMERFHESFRZ LRIER Dr. Yuh-Lin Wang (E E##t#E+)
1:45 ~ 2:30 pm RN Z FEF Dr. Yia-Chung Chang (3EEEFP1E L)
2:30 ~ 2:45 pm Coffee break ({KE
2:45 ~ 3:30 pm RKIHMEEE ELZEEFH Dr. Lily Yang
3:30 ~ 4:15 pm RARBEMREYERBEZER Dr. Lai-Kwan Chau (BT &1 L)
4:15 ~ 5:00 pm RXRBREEEELZER Dr. Hongda Chen (FRZ2 318 1)
5:00 ~ 5:45 pm RRRMERBRERNZEAR Dr. Yao-wen Huang (B3 #1%)
B. Art & Literatures Session (Z23Z#H) Moderator: Dr. Kevin Hsieh (3§i[E & #3%)
100~ ts0pm | EloTenny Eeation n Tajwan ana the United States pn fr Teaers | oo st
1:50 ~ 3:00 pm Demonstration of Chinese bird & flower painting (FEIZ1EB/REE) Dr. Lee Jan Jan (BERERHIR)
3:00 ~ 3:30 pm Nanopicutre/Nanoart Dr. Zhengwei Pan (& IE{EHIR)
3:30 ~ 3:40 pm Coffee break ({A2)
3:40 ~ 4:30 pm Compare Chinese and Western traditional painting (EEESHEIRTGE{E#7E) | Dr. Cecila Jan (EF|HEE L)
C. Law Session (GE1E#H) Moderator: Li Kang Wang J.D. (37 #i{2EM)
4:30 ~ 5:00 pm Nanotechnology patent law Li Kang Wang J.D. (EIZFB7EEM)
5:00 ~ 5:30 pm Every day legal issues with running a business in Georgia John Wu (REL1ERN)
7/31 (Sat) Room D: Booth /exhibition/Other activity (ELfthERR) Exhibitor director: Mr. Todd Yu (£/878)

9:00 am ~ 5:30 pm

CAPASUS Foundation Poster Competition (FEEEA A S EE
x)

nﬂﬂyék

Dr. Yen-Con Hung GHIEERZ%)

Glaucoma screening booth (FDT for visual field test) (IOP measurement)

(NW retinal imaging) (B YERTRES & BRE & TRIEFIGE)

Mr. Roger W. Martin, Dr. Susie Cha (need to pre-
register, and limited to registered members)

Book and Art Exhibition (BREREME)

73/\

BRICABHUR - BRAEE

7/31 (Sat) FRIEER A & REE CAPASUS Banauet
B A\ &EE Banquet at Oriental Pearl Restaurant (TRERFTIBEHEE) IHAN  BRAEIER  THHELT
Guess who is who Award, Auction of President Ma's caligraphy Pictures slide show
6:15 ~ 9:30 pm
Award ceremony: Staffs, Speakers, Donors, Poster paper winners
Speaker speech (10 minutes) * fTEFERXE  EMEIEREE
8/1 (Sun) Atlanta Marriott Gwinnett Place (1775 Pleasant Hill Rd., Duluth, GA 30096)
7:00 ~ 8:15 am Breakfast (Pl R &) FiFmEL - REHEL
8:15 ~ 8:45 am Business meeting (B2 A A& AEREEE) » Update bylaw HNEARIER - HZHEHR
8:45 am ~ 12:00 pm | D. Medical Session (E&&#H) Ocular Surface Disorders (BRIRZFREEIRE) Moderator: Dr. Kuang-Yueh Chiang GT Y15 E2EM)
8:45 ~ 9:15 am Dr. Glenn Pearson

9:15 ~10:00 am

Conjunctivochalasis and amniotic membrane transplant GERERIEEFZHE)

Dr. Scheffer Tseng (% FEHEERM)

10:00 ~ 10:45 am

Blepharitis diagnosis and treatment (ARRE 2 AOEEFNZ2HER)

Dr. Barry Lee

10:45 ~ 11:30 am

Ocular allergies and dry eye GEEIHALIE X MFZARIE)

Dr. Anna Kao (5= EERM)

11:30 ~ 11:55 am

Panel Discussion

Dr. Kuang-Yueh Chiang GT Yt BER)

11:55 ~ 12:00 pm

Closing ceremony

REEER  BREARER
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10 Reasons for -
Learning Chinese in Taiwan

High Standard

of Living

Taiwan's infrastructure

is edvanced, and ils
law-enforcement

and transportation,
communication, medical and
public health systems are
excellent. In Taiwan, foreign
students live and study in
safety and comfort.

An Excellent
Environment for
Learning Chinese

Mandarin training

centers in Taiwan provide
high quality teachers and
facilities, a variety of high
auality courses for students
of all levels of proficiency.
and small classes. Most
importantly, outside of
class, you will be immersed
in Chinese language and Test of
e 9 Proficiency-Huayu

A Perfect Place
to Learn Chinese

Mandarin Chinese is the
official language of Taiwan.
The most effective way to
learn Mandarin is to study
traditional Chinese characters
in the modern, Mandarin
speaking society of Taiwan,

Chinese Culture

The National Palace Museum
has a great collection of

2 A Repository of

artifacts spanning the history
of Chinese civilization.
Taiwanese Opera and Glove

Available Scholarships

To encourage students from

The Test Of Proficiency
(TOP), or Huayu, is given to
international students ta

assess their Mandarin
Chinese listening and
reading comprehension.

fareign countries to learn
Chinese, the government
provides three scholarships.
In addition, some Chinese
learning centers

" h I | i =
provide scholarships -I O Work While You Study

Puppetry, and aboriginal
culture, add to the cultural
richness of Taiwan. Nowhere
will international students
find a better place to
experience and learn about
Chinese culture.

A See p 10-11 for mare information

ASee p.6-7 for more information ) ) . )
While learning Chinese in

Taiwan, students may be ahle
to work part-time. Students
will gain experience and a
sense of accomplishment
communicating in Chinese,
and they can earn some
extra money.

A Free and
Democratic Society

Taiwan has a thriving,
modern, free and democratic
society. It is one of the safest
countries in the world, and
ite infrastructure, from
power to transportation to
telecommunication,

is top-notch.

Learn Complete,
Traditional Chinese
Characters

Learning traditional
characters makes it easy to
identify lexical forms and
hard to misunderstand the
meaning of words, Moreover,
the power and aesthetics of
Chinese calligraphy can only
he revealed and appreciated
through traditional

Chinese characters.

Easy to Reach,
A Great Place to Travel

Taiwan is served by a large
number of intermational

airlines and is easily reached RARSG el Y iih{{-ﬁii'ﬂim
Tel: 202-895-1918
E-mail: cul@tecro.us

fram many countries in the
world, Domestic airlines,
bullet trains, and regional
train systems provide
excellent transportation .
within Taiwan.

EEEE): BExEAIERTURTRENLE
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Commercial Division

Taipei Economic & Cultural Office in Atlanta

ks 1180 West Peachtree St., Suite 810
Atlanta, GA 30309

\ Tel: 404-892-5095

) Fax: 404-892-6555

hitp:/iwww.roc-taiwan.org/US/ATL
Email: taiwantrade@teco.org

B RFFEE:

Rt RErmEN O S REEN

B [ fRPEAESE B R

BB R/ G G B& / B ke S F A ERH
BN R BHAY B BESE

http://hirecruit.nat.gov.tw/chinese/index.asp

i BIRE L S 2 B & R 5 RS

http://www taipeitradeshows.com.tw/
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Global Commerce Bank
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DoravilleZ® {7 : Jolns Creek 5347 : Norcross451T w
5150 Buford Hwy, B-130 10800 Medlock Bridge 5495 Jimmy Carter Bivd,
Doravilla, GA 30340 Road, Suite 102, Suite#167,
Tel:(770) 457-5858 Johns Creek, GA 30097 Norcross, GA 30093 (EBETA)
an.[?rn} AS5T-1410 Tol {T’?ﬂ] 344-0322 TEI:E'?H—GBS-DI'.‘ISIJ
: Fax:(770) 344-0323 Fax:678-689-0096

www.bankonglobal.com Swift:GCBKUS3A
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Dramatically Reduce Your Cost Per
Copy/Print! NEW & COMING SOON

100% . COLOR COMPATIBLES
NEW S For Use in: Laser MFP & Copiers

Manufacturing OEM
and Aftermarket Toner rrracrn
Products Since 1989 d

Phone: 800-783-1090 / Fax: 800-783-9010
\ email - Sales@colorimaging.com www.colorimaging.com

INEL

Color Solutions

E%”ﬁﬁw%FE%1

aiwan

anorama &1 & Bl & 1 B

12 issues of Taiwan Panorama and a free gift all for just

=00 .

Giving you hi]inguﬂl knowledge of Taiwan

£l PE Kl E N CD
Taiwan Folk Songs
Music CD

Every month, Taiwan Panorama covers all aspects of Tai-
wan through reports on the hottest topics and bilingual texts,
Available in over 160 countries, Taiwan Panorama is an in-
valuable 1ool for travel, study, and communications.

Kwang Hwa Publishing (USA) Inc.
G300 Wilshire Bhvd,, Ste, 17704, Los Angeles, CA 90048, Tel: BBA.8.29.3366

ErEEEE: EEEL THESEE: DEHMXEXHERNEA
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Automotive Afterm

arket

Ingustry Assotiation

25?5 CONTAINER DRIVE » MONTGOMERY, ﬁl.ABﬁMA 36109 » 1-334-244- 1835

{ WANG i

Law Firm

Intellectual Property Law
Practices

770-246-2599 (A=)
7?0-215-1530 (EE)
770-652-3875 (F4)
lwang@wangpatent.com (& 25)

WANG LAW FIRM, lNC.

F IRk b B BT

B R AR

Patent — Trademark - Copyrights
Prosecution — Enforcement
FTAINMERARB T ERE LR EHNER T IR
HTUAEMXZNAENRA R HEH EEHER
BAGHBREMR AR AGNAMERR. HE

Ao Edo Mg W ERBENES.

Li Wang has over 10 years of experience in intellec-
tual property law. Li can help you to apply for a
patent, register a trademark, and protect your patent
and trademark rights.

WANG LAW FIRM 4989 Peachtree Parkway, Suite 200, Norcross, GA 30092

FAEEEE: fRiEL THESEE: EmEa
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Raymond C. Ho, MD, Faap MBI (RAEE ) X5 B (&

I8 TE ot ) REREE.

B — —

EEBERTIEERLZ NS BT 430 (B WEETE. USCIS Designated Civil Surgeon

55 678-966-9886 {HE: 678-966-9848
Crossings Center on the Parkway, 5696 Peachtree Parkway, Suite K-1, Norcross, GA 30092 USA
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invi: align
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STRAIGHT TEETH, NO BRACES! ;’ mes

v

s2EIEH

BMERTFESBIE (Invisalign)
EXET — R oF
FRA®A RE&E

ae)/ BERT BET

Call for a complimentary consultation.

FREREL FEe R Dr. Cheng's Office

5008 Buford Hwy, Suite B, Chamblee, GA 30341 770-457-3671
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4 j o B medicaid J

S . RIS 5
P ¢ | A Dental Implants o

I £
3 oy q A One Day Denture/Repair -1 8
< r . ﬁ@ ! " : ie hﬂ"" E
> ‘ A Cosmetic dentistry G
;R 3 ,;.' A Full mouth reconstruction | g
\J/ A Complex restorative cases

3572 Shallowford Rd., Suite B&C Atlanta, GA 30341 (a ¢ &P eA ' EHAHK & E @)
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KARRE

FENAR R E 9N L. HNiEAA B
TRAEAE. 7980, E&). ARGAE

4720 Peachtree Industrial Blvd., Suite 202, Norcross, GA 30071 '
Tel: 770-454-9047 Hours: M-F 8AM- 3PM, Saturday 9AM-12PM
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www.cheneyecenter.com OMRRARBIARMAPIO

Dr. Willie YYW. Chen, M.D. Dr. Susie Cha, O.D. *% 8458588
(Board Certified Ophthalmologist) (Board Certified Optometrist)

5208 HE
BESELR  BREECESFN « (CustomVue LASIK) ~ BAREST (Premium 10L) »
AR  BARFIBERIE ~ RIS » —MEREIGHE  BOTOXEFi | lerPREEA - SHES KRR »
ARER®ET o
Norcross Main Office

5825 Buford Hwy., Suite 100,
Norcross, GA 30071

T70-448-5587
770 -445-4035 fa:

Johns Creek Office
6335 Hospital Pkwy ,Suite 115
Duluth, GA 30097

678-475-0505
678-475-0504 (fax

ADVANCED AUTOMA TION
Your One Stop Provider for All Audio & Video

Home Theater | Surround Systems | Networking
Telecommunications | Access Control

CCTV Surveilance | Whole House Audio

Whole House Vacuum | Intercom | Remote Control

We offer exceptional service and
quality at a great price. References
are available and we have many cli-
ents across the Chinese-American
community.

Licensed and Insured
Call today for a free estimate

(678) 7252775
davidwade@advaricedautaomalionga.carm

EAEEEE: BRRERE THESEE: Mr. David Wade
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When you're ready to retire

MOVE YOUR 401(k)

to someone you know.

Take it easy. Travel a bit. But make sure your
retirement savings are still hard at work and
close to home. Ask me today about how to move
your 401(k) to a State Farm® Traditional IRA.

STATE FARM
I

EES
g
\.
]

INSURANCE
®

Eric Lu

State Farm Agent

Bus: 770-564-0994 Fax; 770-564-0964
eric.lu.ssoi@statefarm.com
www.ericlu.net

LIKE A GOOD NEIGHBOR, STATE FARM IS THERE.®
Providing Insurance and Financial Services
Consult your tax or legal advisor for specific advice.

State Farm Insurance Companies
PO56065 02/05 Bloomington, IL * statefarm.com®
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Chinese-American Academic and Professional
Association in Southeastern United States

2629 Tyler manor CT
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